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Refer this flowchart

to find out.
Employee

Visiting a Workplace Student

Regular/ > : g
Temporary/Ad For Remuneration/ bﬁ{)l?lye: a‘z‘:‘“:;: ‘/ I Contract I\"urkel/
Hoc/Daily Wager Gratuitously/ g S Pr;ba_(mn;r/
Otherwise ™ rainee,
Apprentice/ Intern/
Called by any other
such name

Domestic Worker

I have faced sexual
harassment at a
workplace but how do

I know if I am
considered an employee?




Who can
complain
and where?

How can I

determine if a
place is a

workplace?

[ Internal or Local Committee J

In Case of Physical Incapacity:

*  Complainant’s relative,

* Complainant’s friend

*  Co-worker

*  Officer of NCW or SCW

* Any person having knowledge of the incident
with the written consent of the complainant.

In Case of Complainant’s Death:
Any person having knowledge of the incident with
the written consent of her legal heir,

In Case of Mental Incapacity:

* Complainant’s relative,

* Complainant’ friend

*  Special educaror,

*  Qualified psychiatrist/psychologist,

*  Guardian/authority
complaint is recciving treatment;/ carc.

* Any person having knowledge of the incident,
jointly with any person mentioned above.

under whose care the

In case Complainant is unable to file the
complaint due to any other reason:

Any person having knowledge of the incident with
her written consent.

[ The Complainant J

A workplace can be any of the following

Government organizations,

Government company,

corporations, cooperative societies,

Private sector organizations, venture, society, trust,

Sports Institutes, Stadiums, Training Institutions,

A dwelling place or house,

Any enterprise which employs less than 10 workers.




What is Sexual
Harassment at
Workplace?

SEXUAL in
nature

—

Key Elements of
Workplace Sexual
Harassment

Physical Contact and

Advances
A demand or request ~ Sexually coloutred
for sexual favours L) remarks

| i I‘ Any other unwelcome

physical, verbal or non-

Showing pornography verbal conduct of sexual

Any act or conduct which includes
: nature

such unwelcome sexually
determined behavior (whether
directly or by implication)

A
SUBJECTIVE
experience

UNWELCOME J

<

Often occurs in ( IMPACT not

a matrix of intent is what
POWER L matters




